
Year 2024

Director Name 13/1/2024 3/2/2024 3/3/2024 6/4/2024 11/5/2024 2/6/2024 6/7/2024 4/8/2024 7/9/2024 6/10/2024 3/11/2024

Mehnga Singh y Apologies y y y y y Apologies y y y

Dr Surinder Singh Apologies y y Apologies y y y y y Apologies Apologies

Nishan Singh Apologies y y y y y y y y y y

Hardip Singh y y y y Apologies y y y y Apologies y

Narinder Singh y Apologies y y y y y y y y y

Baljit Singh Pelia y y y y y y y y y y y

Rajmohinder Singh y Apologies y y y y y y y y y

Ravinder Kaur y y y y y y y y y Apologies y

Harkiran Kaur y y y y y y Apologies y Apologies Apologies y

Terlochan Singh y y y Apologies Apologies y Apologies y Apologies y y

Taranjit Singh y y y y y y y Apologies y y y

Gurcharanjit Singh Atwaly Apologies y Apologies y y y y Apologies y Apologies

Dilbagh Singh y y y y y y y y y Apologies y

Harmeet Singh y Apologies y y y Apologies y y y y y

Ranbir Singh Pawar y y y y y Apologies Apologies y y y y



Year 2025
Director Name 19/1/2025 22/2/2025 15/3/2025 18/5/2025 6/7/2025 3/8/2025 14/9/2025 12/10/2025 16/11/2025

Mehnga Singh Apologies y y y y y y y y

Dr Surinder Singh Apologies Apologies y y y Apologies y y Apologies

Nishan Singh y y y y Apologies y y y y

Hardip Singh Apologies y y y y y y y Apologies

Narinder Singh y y Apologies y y y y y y

Baljit Singh Pelia y y Apologies y y y y Apologies y

Rajmohinder Singh y y y y y y y y y

Ravinder Kaur y y Y y Apologies Apologies y y y

Harkiran Kaur y y Apologies Apologies y Apologies y y Apologies

Terlochan Singh y y Y y y y y y y

Taranjit Singh y y y y y y Apologies y y

Gurcharanjit Singh AtwalY y y y y y y y Apologies

Dilbagh Singh Apologies y y y y y y Apologies y

Harmeet Singh y Apologies y y Apologies y Apologies y Apologies

Ranbir Singh Pawar y y y y y y y y Y



ੴ ਸਤਿਨਾਮੁ ਕਰਿਾ ਪੁਰਖ ੁਤਨਰਭਉ ਤਨਰਵੈਰੁ ॥      ਸਤਿਗੁਰ ਕੀ ਸੇਵਾ ਸਫਲੁ ਹੈ ਜੇ ਕੋ ਕਰੇ ਤਿਿੁ ਲਾਇ ॥ 
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Company Secretary & Assistant Company Secretary Annual Report  

 

Reporting Period: 2024–2025  

Submitted by: Company Secretary – Nishan Singh  

Assistant Company Secretary – Ranbir Singh Pawar 

 

Introduction 

With the blessings of Waheguru Ji and the ongoing support of the Sangat, it has been our privilege to serve the Australian 

Sikh Association Limited by fulfilling the responsibilities of the Company Secretary (CS) and Assistant Company Secretary 

(ACS). 

Throughout the year, we worked collaboratively not only on governance, compliance, and administrative functions but also 

supported other directors in carrying out their portfolio responsibilities. 

Our team-focused approach ensured smooth operations, strong compliance standards, and timely delivery of key 

organisational projects and community programs. 

 

Key Responsibilities and Support Provided to Directors 

1. Governance, Compliance & Regulatory Support 

We assisted all directors by ensuring that their portfolio work remained compliant with regulatory requirements: 

• Updated director information with ACNC, ASIC, and ATO on behalf of all directors. 

• Ensured all director-related documentation and declarations were completed and lodged correctly. 

• Reviewed reports prepared by directors and uploaded them to the ACNC portal on time. 

 

2. Administrative Support for Director Portfolios 

The CS office actively supported directors by: 

• Drafting, proofreading, and preparing official correspondence for various portfolios. 

• Issuing reference letters, support letters, and verification letters for project-related activities undertaken by 

directors. 

• Preparing briefing notes for government agencies, community groups, and interfaith bodies. 

 

3. Meeting Coordination & Assistance   To help directors fulfil their duties effectively: 

• Scheduled and coordinated ASA Board and Charitable Trust meetings. 

• Prepared and circulated agendas to support directors in presenting their portfolio updates. 

• Maintained accurate minutes covering all director reports, decisions, and actions. 

• Followed up with directors on assigned action items to ensure timely completion. 



ੴ ਸਤਿਨਾਮੁ ਕਰਿਾ ਪੁਰਖ ੁਤਨਰਭਉ ਤਨਰਵੈਰੁ ॥      ਸਤਿਗੁਰ ਕੀ ਸੇਵਾ ਸਫਲੁ ਹੈ ਜੇ ਕੋ ਕਰੇ ਤਿਿੁ ਲਾਇ ॥ 
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4. Support for Major Events & Projects 

We assisted directors across various portfolios to deliver key events: 

• Liaised with Blacktown City Council, NSW Police, Multicultural NSW, and other agencies to support directors 

responsible for community programs and major Gurdwara events. 

• Coordinated documentation, approvals, and logistics required by event-leading directors. 

• Supported directors during Nagar Kirtan, major festivals, crisis relief efforts, and fundraising activities. 

 

5. Support for Employment, HR & Contractor Management 

Working alongside directors responsible for HR and staffing: 

• Streamlined employment contracts under guidance from Employsure. 

• Maintained organised employment records so directors could manage their teams effectively. 

 

6. Membership Processing & Communication Support 

To help directors with program outreach and communication: 

• Verified and updated the ASA membership register, enabling accurate communication. 

• Processed new member applications in line with the ASA Constitution. 

7. Government Relations & Community Advocacy 

The CS office supported directors engaged in community and interfaith advocacy: 

• Attended bill discussions, religious discrimination forums, and interfaith meetings. 

• Assisted in preparing submissions and compliance documents for state and federal consultations. 

• Liaised with NSW Gurdwaras and community groups on initiatives addressing anti-Sikh hate crimes. 

 

8. Immigration & International Coordination 

For directors overseeing religious services: 

• Prepared and lodged visa applications for Granthi Singhs and Jatha members. 

• Ensured visa compliance records remained up to date to support Darbar Sahib operations and international 

programs. 
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9. General Assistance to Directors 

Throughout the year, we continuously supported directors by: 

• Coordinating communication with external agencies and partners. 

• Assisting directors with drafting proposals, reports, and grant documentation. 

• Providing logistical and administrative support for portfolio events and programs. 

• Guiding new directors on internal processes, compliance, and governance standards. 

 

10. Support Provided for Major Gurdwara Building & Infrastructure Projects 

In addition to our core responsibilities, the Company Secretary’s office provided critical support to all directors involved in 

Gurdwara Sahib building, renovation, and infrastructure upgrades. 

This included continuous coordination with: 

• Architects 

• Builders and contractors 

• Engineers 

• Blacktown City Council and regulatory bodies 

We managed submissions, followed up on approvals, lodged improvement requests, and negotiated with council officers to 

prevent delays. Through proactive engagement, clear documentation, and timely correspondence, we were able to save the 

Gurdwara Sahib thousands of dollars in potential fees, redesign costs, and compliance penalties. 

Our work ensured all building projects progressed smoothly and in accordance with council requirements, while supporting 

directors in delivering infrastructure improvements efficiently. 

 

11. Support for the New ASA Website 

We worked closely with directors and the development team to: 

• Assist in planning, reviewing, and preparing content for the new ASA website. 

• Ensure information accuracy, compliance, and representation of all portfolios. 

• Facilitate coordination between designers, IT contractors, and directors to support a timely launch. 

The improved website now provides better communication, transparency, and accessibility for the Sangat. 
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12. Support for the New Sikh Museum Build & Inauguration 

In addition to core duties, the CS office provided significant support for the establishment and opening of the New Sikh 

Museum, including: 

• Coordinating documentation, approvals, and correspondence with stakeholders. 

• Assisting directors with museum content verification and historical accuracy. 

• Supporting logistics, invitations, and formalities for the inauguration ceremony. 

• Ensuring compliance and smooth communication among contractors, designers, and advisors. 

• This project stands as a major cultural and educational milestone for the community, and we were honoured to 

contribute. 

Conclusion 

The Company Secretary and Assistant Company Secretary offices worked diligently to ensure that all directors were 

supported in their responsibilities, enabling a coordinated, compliant, and effective governance environment. 

By Waheguru Ji’s kirpa, we remain committed to: 

• Strengthening governance, 

• Supporting all directors collaboratively, and 

• Ensuring smooth operations for the benefit of the Sangat and wider community. 

 

Waheguru Ji Ka Khalsa Waheguru Ji Ki Fateh 
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Chief Financial Officer’s Report from 1 July 2024 to 31 October 

2025 

The Australian Sikh Association Limited, ASA Charitable Trust and ASA Charitable Trust 2023 

Waheguru Ji Ka Khalsa, Waheguru Ji Ki Fateh 

ਹਮ ਨਹੀ ਚੰਗੇ ਬੁਰਾ ਨਹੀ ਕਇੋ ॥ ਪ੍ਰਣਵਤਿ ਨਾਨਕੁ ਿਾਰ ੇਸਇੋ 

 

I am pleased to present the Director’s Report as the Chief Financial Officer, outlining key 

achievements, strategic initiatives, and financial governance activities, forecasting budget for 

2026, audited financial statements and following activities undertaken during the reporting 

period 

1. Appointment of External Auditor with Cost Savings 

In our pursuit of fiscal responsibility, the ASA Treasury conducted a review of existing 

auditing arrangements. Following a competitive selection process, on my recommendation 

the Board appointed AWM Audit as our new external auditor that not only met all compliance 

and quality requirements but also delivered an annual cost saving of approximately $4,000, 

ensuring better allocation of Sangat’s donations and our resources. 

2. Grants and Fundraising Initiatives 

A key area of focus has been on managing and optimising grant funding: 

• Negotiated the release of delayed grant funds, unlocking critical financial support 

for ongoing community programs and infrastructure works. 

• Lodged formal variations to existing grant agreements, ensuring project scopes 

remain aligned with evolving organisational needs and compliance requirements. 

These grants have supported various community, infrastructure, and cultural projects and 

continue to play a vital role in our resource diversification strategy. 

3. Strategic Support to Directors Across Portfolios 

ASA Treasury has proactively assisted multiple board members and directors across their 

respective portfolios by: 

• Assisting them in developing a business case for the delivery of their portfolio 

responsibilities. e.g. execution of Nagar Keertan, Genocide Project in the Federal 

Parliament, various Sporting events, various Infrastructure projects including kitchen 

upgrade, launching of Sikh Museum and budget forecasts for 2026. 

• Ensuring timely clearance of relevant invoices with due diligence and compliance for 

their respective projects. 

This collaborative approach has increased financial clarity and empowered other directors to 

deliver on their mandates effectively. 

4. Finalisation of Trust Deed 

One of the most complex undertakings this year involved the revision and finalisation of the 

new Trust Deed, challenges in obtaining Deductible Gift Recipient (DGR) status from the 

Australian Taxation Office and meeting Australian Charities and Not-for-profits Commission 

compliance. This will have long-term benefits for fundraising and donor engagement. 
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The new deed now accurately reflects our current governance structure, charitable 

purposes, and obligations under relevant legislation. It enhances legal robustness and 

positions the organisation for future growth and regulatory compliance. 

5. Nagar Keertan 2025 

In preparation for Nagar Keertan 2025, I coordinated budgeting of event’s float decoration 

which received wide acclaim. The float having been recognised as the most visually 

impactful display in recent memory—achieved through efficient resource planning and 

creative collaboration, all within budget. 

6. Installation of Digital Signage at Gurdwara Sahib by first week of December 

2025 

Successful approval, procurement, and installation of digital signage. This signage is 

expected to significantly improve communication, organisational announcements and 

engagement with members and visitors by providing real-time updates, event notices, and 

community messages.  

This initiative stands out not only as a technological upgrade but as a reflection of our 

evolving engagement with the wider community in our neighbourhood. 

7. Punjab Flood Relief Fundraising (2025) 

In response to the devastating floods in Punjab in 2025, the ASA Treasury worked 

proactively with the volunteers from the broader community to launch an early-stage 

emergency appeal and collection efforts, ensuring transparent reporting and timely fund 

disbursement. Ther Board is in liaison with the United Sikhs and Khalsa Aid. Based on the 

survey reports submitted and with due diligence the funds will be disbursed. 

8. Due Diligence – 20 Ali Place, Glenwood 

A detailed report was submitted on the holding costs, financial impact, and strategic 

considerations in respect of proposed acquisition of 20 Ali Place, Glenwood property. While 

the initial vision was to establish a retirement village, the report highlighted the challenges in 

obtaining the desired development outcomes, including planning restrictions and feasibility 

constraints. The analysis provided a cost-benefit assessment, enabling the Board to make 

an informed decision in not acquiring this property. 

Finally, I want to extend my heartfelt gratitude to all of our Sangat, Board members, non-
members and visitors, for entrusting me with the responsibility of navigating these 
operational challenges. On behalf of the ASA Board, I look forward to your continued support 
as we work together to execute projects that will help us emerge stronger and more vibrant 
than ever before. 

ਸਤਿਗੁਰ ਕੀ ਸੇਵਾ ਸਫਲੁ ਹ ੈਜੇ ਕੋ ਕਰ ੇਤਚਿੁ ਲਾਇ 
Waheguru Ji Ka Khalsa, Waheguru Ji Ki Fateh 

 

Narinder Singh 

Chief Financial Officer 

The Australian Sikh Association Limited 

13 November 2025 

 



Total Number of meetings from 1st December 
2023 till 30th September 2025  for the ASAL 
Charitable Trust 
Name of Director  

Terlochen Singh 12 

Nishan Singh 10 

Baljit Singh Pelia 11 

Narinder Singh  12 

Hardip Singh 11 

Taranjit Singh 11 

Dr. Surinder Singh 10 

 

 



Australian Sikh Association Charitable Trust 

                Management Council 
Your trustees present this report for the year ended 31Dec. 

2024. 

Trustees 

The following trustees were in office for the current financial 

year: 

Names                                                            

Terlochen Singh (Chairperson) 

Narinder Singh  

Hardip Singh 

Dr. Surinder Singh 

Baljit Singh Pelia 

Taranjit Singh 

Nishan Singh 

Principal Activities 

1. Confirmation of the registration of the 

 THE AUSTRALIAN SIKH ASSOCIATION 

CHARITABLE TRUST 2023 (ABN: 76570325756) 

as a charity from the 6th December 2024. 

 

2. In March 2024 we conducted an in-house CPR 

training for 70 participants. 

3. A first Aid training course for our employees and 

volunteers was also conducted and certificates 

were awarded to all successful participants. 



4. The following short courses were conducted: 

• Emergency response to extreme heat and 

floods.  

• Bowel cancer prevention and treatment 

• Mediation and anxiety 

5.  Free English and Social Media classes for all. 

6.  Providing support for DV victims and family 

dispute resolution. In many cases issues were 

escalated to other agencies with better expertise. 

7. Preparation of Wills and Enduring Power of 

Attorney workshop. 

8. Rose Petals in the ocean workshop for prevention 

of suicide. This workshop was attended by all our 

Ragis at Gurdwara Sahib. 

 

 

 





Dr. Surinder Singh, DVM 

Director of Education 

Australian Sikh Association 

 

Annual Report from the Director 

Academic Year: 2024–25 

 

Introduction 

It is my pleasure to present the Annual Report for the academic year 2024–25 in my capacity as Education 

Director. This year has been one of significant progress and consolidation as we continued our mission to 

promote the Punjabi language and Sikh heritage. 

Our success has been made possible by the dedication of our teaching staff, the enthusiasm of our students, and 

the strong support from ASA Management, our parents, and the wider community. Together, we have reached 

several important milestones. 

 

Key Achievements 

1. Increased Enrolment and Additional Sessions 

To accommodate growing interest, we introduced a third session on Saturday (12:30 PM – 2:30 PM). 

• Student enrolment exceeded 1,000 across all sessions. 

• Full use was made of facilities including Baba Budha Hall and the Library. 

This growth reflects the rising demand for quality Punjabi education. 

2. Implementation of the Sikhiaa.org Syllabus 

We adopted the Sikhiaa.org syllabus, currently used in over 100 schools globally. It provides: 

• A structured curriculum aligned with Punjabi language and Sikh values 

• Lesson plans, e-books, homework books, and interactive materials 

• Comprehensive support for all key language skills and assessments 

This step aligns us with international standards in Punjabi education. 

3. Structured Lesson Planning and Resources 

To enhance teaching and learning: 

• Term-wise lesson plans with video and e-book access were introduced 

• Weekly staff briefings were held before sessions 

• Parents received updates at student pick-up times 

This structured approach led to improved learning outcomes and engagement. 

4. Student Engagement and Community Support 

We undertook several initiatives to boost morale and participation: 



• Free school bags and GNPS T-shirts for students 

• Cultural and educational displays in classrooms and hallways 

• Expansion of Sikh Religious Education (SRE) integrated with language learning 

• Thanks to volunteers’ involvement specially controlling the traffic at exit for safety of students. 

5. Cultural Events and Celebrations 

We hosted several successful events to foster community and cultural pride: 

• Grandparents’ Day: Honoured the role of elders in cultural transmission 

• Vaisakhi: Featured performances, art, and interactive learning 

• Family Movie Day: Educational screening of Bhai Ghanaiya Ji 

The events deepened family involvement and strengthened school-community ties. 

6. Director’s Active Participation 

A hands-on leadership approach ensured: 

• Consistent communication with students, staff, and families 

• Timely issue resolution 

• Smooth curriculum delivery and session management 

This direct involvement fostered a supportive and efficient learning environment. 

 

Why Sikhiaa.org? 

The decision to implement the Sikhiaa.org syllabus was based on: 

• Clear and user-friendly structure 

• Ongoing support and training from the publisher 

• Integrated classwork, homework, and assessment tools 

• E-book access via QR codes for flexibility 

• A holistic approach covering all core language skills 

This syllabus empowers both students and educators, and strengthens our academic framework. 

 

 

Goals for 2025–26 

Looking ahead, our objectives include: 

• Continued enrolment growth through community outreach 

• Enhanced teacher training and updated resources 

• Greater community engagement through events, workshops, and student showcases 

Our vision remains to provide a welcoming and enriching environment for all learners. 

• Creating awareness about SRE classes in public schools 

 

Acknowledgements 



I would like to sincerely thank: 

• Our dedicated teaching staff for their tireless efforts 

• Parents and guardians for their trust and partnership 

• The broader community for its ongoing support 

• The ASA Board for its leadership and commitment to this important Project. 

Together, we are building a strong foundation for the next generation to embrace their language, faith, and 

identity. 

 

Conclusion 

This year has been one of growth, learning, and shared achievement. I am proud of what we have accomplished 

and look forward to another successful year ahead. 

Thank you for your continued support. 

 

 

 

 

Dr. Surinder Singh, DVM 

Director of Education 

Australian Sikh Association 

 



Director’s Annual Report​
Dated: 2nd October 2025​
Portfolio: Director of Women's & Children's Affairs, Australian Sikh Association 

Introduction 

It has been an immense honour and privilege to serve in the Australian Sikh Association as the Director of Women’s 
& Children’s Affairs. Guided by the grace of Waheguru Ji and the support of Guru Ji's Sangat, I embraced this 
opportunity with humility and dedication. 

Key Seva Initiatives 

With the blessings of Sri Guru Granth Sahib Ji, I had the opportunity to: 

●​ Support for Women Facing Domestic Violence: 
○​ I provided direct support to women in the sangat facing issues of domestic violence by facilitating 

both group discussions and private one-on-one consultations. These safe spaces allowed women 
to openly share their struggles and find emotional and spiritual support. 

○​ Beyond immediate guidance, I actively connected women with relevant government and NSW 
support services, including counselling, legal aid, and emergency housing services, ensuring they 
had professional assistance and protection when needed. My role went beyond referral as I 
checked in with individuals, encouraged them through Gurbani-based resilience, and emphasised 
the importance of sangat support so no woman felt isolated. 

○​ Most importantly, I aimed to dismantle the stigma around domestic violence by raising awareness 
in the sangat, encouraging open conversations, and empowering women with the message that 
seeking help is not weakness, but a step toward safety, dignity, and self-respect. 

●​ Parenting and Child Development Workshop (February 10th, 2024): 
○​ Directed and led this event, inviting psychologists and a counsellor to support children, youth, 

women, and the elderly. 
○​ Focused on promoting cultural and spiritual development while fostering holistic growth and 

well-being. 

 

 

 

 

 

●​ International Women’s Day (March 9th, 2024): 
○​ Coordinated a celebration to honour women’s achievements and the significant contributions of our 

dedicated volunteers. 
○​ Created a meaningful event that highlighted the essential roles women play in strengthening our 

community. 
○​ As Guru Nanak Dev Ji teaches: “From woman, man is born; within woman, man is conceived; to 

woman, he is engaged and married.” This profound wisdom underscores the essential role of 
women in society, inspiring my work to empower the women of this generation and celebrate their 
invaluable contributions to our Sikh community, as exemplified by the dedication of female 
sevadars, from Amrit Vela to Sukhasan Sahib throughout the day. 

 



 

●​ University Engagement Program (July 24th, 2024): 
○​ Hosted and managed 15 students from the School of Business, Western Sydney University, at 

Glenwood Gurdwara Sahib. 
○​ Delivered a presentation on Sikh religion and culture, followed by a guided tour and the serving of 

langar. 

 

 

●​ Religion Studies Excursion (August 6th, 2024): 
○​ Organised an educational visit for 167 students and 8 teachers from Monte Sant' Angelo Mercy 

College. 
○​ Presented an overview of Sikh religion and culture, with a tour of the Gurdwara Sahib and the 

serving of langar. 

 

 

●​ BreastScreen NSW Information Stall (Sunday, 19th January 2025): 
○​ Organised this initiative to invite BreastScreen NSW Sydney West staff to Gurdwara Sahib 

Glenwood, where they set up an information table. This provided the community with an 
opportunity to discuss topics such as facts about breast screening, available locations for health 
appointments, and interpreter-guided appointment options. 

●​ Bhai Gurdaas Ji Library Authority Management (Sunday, 19th January 2025): 
○​ Responsible for the day-to-day running of the library, ensuring it remains an organised, safe, and 

welcoming environment for all visitors. 
●​ International Women’s Day (March 8th, 2025): 

○​ Building on the success of the previous year and with strong support from the sangat, I coordinated 
a special celebration to honour women’s achievements and recognise the significant contributions 
of our dedicated female volunteers. 

○​ The event was designed to be both meaningful and inspirational, highlighting the essential roles 
women play in strengthening our community—from nurturing families, to providing seva in the 
Gurdwara Sahib, to leading initiatives that uplift others. Through speeches, reflections, and kirtan, 
we created a space where women of all ages felt acknowledged, respected, and empowered. 

○​ As Guru Nanak Dev Ji teaches: “From woman, man is born; within woman, man is conceived; to 
woman, he is engaged and married.” This timeless wisdom underscores the indispensable role of 
women in shaping society. Guided by this teaching, I was inspired to focus on empowering the 
women of our generation—celebrating their invaluable contributions to Sikhi and our sangat. The 

 



dedication of female sevadars, from Amrit Vela in the early morning to Sukhasan Sahib at night, 
served as a shining example of selfless devotion and leadership that keeps our community 
spiritually strong. 

 

 

 

 

 

 

 

 

 

 

 

 

 

●​ Ladies Gurmat Vichar Cruise Trip (March 16th, 2025): 
○​ I took the complete initiative to organise an uplifting and insightful program held on a cruise ship, 

designed to bring the Glenwood ladies sangat together in a safe, inviting, and refreshing 
environment. 

○​ The session included Gurbani Kirtan, Gurmat Vichar, seva, and langar, while also learning from 
skilled individuals about Sikh history and values. By taking sangat outside of their usual homes, 
where many often feel suffocated, isolated, or burdened by depression and domestic challenges, I 
created a space where they could truly relax, reflect, and recharge while still remembering 
Waheguru Ji. 

○​ The trip carried the core message that wherever you go, Waheguru Ji is always with you. The 
ladies not only found a break from household responsibilities, but they also deepened their 
understanding of Sikhi and drew inspiration from the legacy of strong Sikh women such as Mata 
Khivi Ji and Mai Bhago Ji.  

○​ Importantly, our sangat’s presence on the cruise also raised awareness among the wider public 
about Sikh values and the importance of addressing issues like domestic violence within the 
community. 

 



●​ RSL Club Engagement Program (Monday, 16th June 2025): 
○​ Organised a community engagement program where visitors from the RSL Club were invited to 

learn about Sikhism, the role of the Gurdwara Sahib, and Sikh contributions to both Australian 
society and global communities. This program helped build mutual respect, break cultural barriers, 
and foster interfaith understanding. 

 

 

●​ Morning Amritvela & Langar Management (ongoing): 
○​ I took the initiative to look after and maintain daily routines in Amritvela in Darbar Hall and Langar 

Management.   
●​ Posters (ongoing): 

○​ Designed original posters, advertisements, and award certificates for sangat members using online 
tools. These designs were not just creative pieces, but also educational and motivational, 
reminding the community of upcoming programs, Sikh historical events, and the values of seva and 
unity. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Personal Reflections 

This experience has been profoundly enriching, allowing me to grow both spiritually and personally. It reaffirmed my 
commitment to fostering community spirit and upholding the values of Sikhi in every aspect of my service. 
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